
NFA	Residential	Staff	

	

I. Introduction	
	

Thank	you	for	your	interest	in	the	National	Flight	Academy	for	summer	employment.		Since	2012,	the	
National	Flight	Academy	has	been	providing	students	in	grades	7-12	the	most	innovative,	dynamic	and	
immersive	educational	experience	of	a	lifetime	aboard	a	102,000	square-foot	simulated	aircraft	carrier	
named	AMBITION!		Students	learn,	have	fun	and	make	new	friends	while	aboard	AMBITION	and	the	
staff	are	a	HUGE	part	of	their	experience!		Before	considering	a	position	as	a	residential	Chief/Counselor	
for	NFA,	please	read	through	the	information	in	this	section	to	see	if	life	aboard	AMBITION	is	right	for	
you!	

	

II. Residential	Staff	Frequently	Asked	Questions	

	

What	are	you	looking	for	in	a	National	Flight	Academy	Residential	Chief?	

The	National	Flight	Academy	(NFA)	is	seeking	college	students	to	serve	in	the	capacity	of	‘camp	
counselor’	at	an	aviation	based	STEM	camp!	The	position	requires	role	play	as	a	U.S.	Navy	Chief	aboard	
the	simulated	aircraft	carrier	at	the	NFA	on	Naval	Air	Station	Pensacola.		Chiefs	will	serve	as	mentors	and	
counselors	to	NFA	program	attendees.	The	position	is	responsible	for	supervising	groups	(squadrons)	of	
12	youth	attendees	on	average	and	other	duties	as	assigned.		

	

Where	is	the	National	Flight	Academy	located?	

The	work	location	is	the	National	Flight	Academy	facility	on	Pensacola	Naval	Air	Station,	Pensacola,	FL.	
The	employee	will	be	required	to	work	primarily	indoors	in	dimly-lit,	air-conditioned	settings	in	an	
educational-gaming/classroom	environment.		Chiefs	will	also	spend	portions	of	their	day	outside	in	the	
Pensacola	heat.		Work	will	include	long	periods	of	computer	screen	monitoring	and	use	of	technology	
resources.	

	

What	are	the	dates	for	camp?	

Ideally,	all	residential	staff	are	expected	to	be	available	to	work	the	full	summer	session:		May	27-August	
10,	2018.		However,	NFA	is	willing	to	work	with	prospective	staff	that	may	not	be	able	to	commit	to	
working	the	entirety	of	the	summer	(please	see	salary	information	below).	

	

	

	



What	are	the	NAS	Pensacola	base	restrictions	for	Residential	Staff?	

As	per	Defense	Department	policy,	just	as	military	personnel	living	in	their	barracks	rooms	or	military	
families	living	in	on-base	housing	are	considered	residents,	you	are	also	considered	an	on	base	
residents,	while	you	are	working	at	the	National	Flight	Academy.		You	will	be	residing	in	the	NFA	on	a	
non-secure	section	of	NAS	Pensacola.	After	completing	a	Department	of	the	Navy	(DoN)	Base	Access	
Pass	form	and	background	check,	you	will	be	issued	a	base	ID	card	access	badge	that	you	must	have	on	
you	at	all	times.	This	pass	does	allow	you	access	to	the	secure	side	of	the	base	for	use	of	certain	
facilities,	beaches	and	places	to	eat.		A	list	of	these	places	will	be	provided	to	you.	If	you	are	eligible	for	
and	possess	an	Armed	Forces	Dependent	ID	card,	you	do	not	need	to	obtain	a	base	access	badge.		
Military	dependents	are	allowed	to	use	their	ID	to	transit	through	the	secure	section	of	the	base	and	are	
entitled	to	use	all	of	the	recreation	and	entertainment	facilities	on	base.		

Bottom	line:	As	a	Residential	Staff	of	the	NFA,	you	are	considered	a	base	resident	and	as	a	base	non-
DOD	employee. 

 
 

Will	I	be	able	to	keep	a	vehicle	on	base?	

Yes,	of	course.		If	you	own	a	vehicle,	you	will	be	allowed	to	drive	it	here.		You	will	need	to	register	your	
vehicle	with	the	base	security	department.		To	do	this,	you	will	need	your	base	ID	access	badge,	a	valid	
driver’s	license,	vehicle	registration	and	proof	of	insurance.	You	will	not	receive	a	special	base	sticker.	
Parking	for	staff	vehicles	is	located	across	the	street	from	the	NFA	in	a	large,	open,	parking	lot.		Since	



you	are	located	on	a	military	base,	you	and	your	vehicle	should	be	considered	quite	safe.		However,	you	
should	still	use	common	sense	not	storing	valuables	in	your	vehicle,	always	locking	your	vehicle	and	
being	vigilant	in	your	personal	care	by	being	alert	and	aware	of	your	surroundings	anywhere	you	go.			

While	not	on	shift,	you	can	use	your	vehicle	to	go	off	base.		You	are	not	allowed	to	use	your	vehicle	
while	on	shift	if	on	a	break.	You	are	never	allowed	to	transport	AXPs	in	your	vehicle	

	

What	is	the	daily	schedule	like?	

The	below	schedule	represents	the	typical	cadence	of	life	aboard	AMBITION.		

Time	 Military	
Time	 Squadron	1	 Squadron	2	 Squadron	3	

6:30am	 0630	 Reveille	
6:45am-7:30am	 0645-0730	 Hygiene	
7:30am-8:30am	 0730-0830	 Breakfast	
8:30am-9:30am	 0830-0930	 Team	Building	Exercises	
9:30am-12pm		 0930-1200	 Shore	Excursions		
12pm-1pm	 1200-1300	 Lunch	
1pm-6pm	 1300-1800	 Program	&	Missions	
6pm-7pm	 1800-1900	 Dinner	

7pm-7:30pm	 1900-1930	 Squadron	Time	
7:30pm-8pm	 1930-2000	 Program	&	Missions	
8pm-9pm	 2000-2100	 Team	Building	Exercises	
9pm-10pm	 2100-2200	 Hygiene	

10pm	 2200	 Lights	Out									
	

What	is	the	food	like?	

NFA	campers	and	staff	enjoy	three	meals	per	day	in	our	air-conditioned	Mess	Deck.		We	provide	
campers	and	staff	with	delicious,	well-balanced	meals	and	offer	a	variety	of	options	for	each	meal.		If	
you	have	special	dietary	restrictions,	NFA	can	accommodate	this	given	it	is	reflected	in	your	staff	
application.	

Campers	and	staff	receive	their	food	along	a	cafeteria-style	“chow-line”	and	Chiefs	are	expected	to	eat	
with	their	campers	and	encourage	good	table	manners	and	monitor	that	campers	are	eating	well-
balanced	meals.	

Is	housing	included	in	my	salary?	(Hyperlink	to	compensation	section)	

Yes.		Room	and	board	are	part	of	your	compensation	as	a	Residential	Chief.	

	

	



Is	there	a	uniform?	

Yes.		Chiefs	will	be	issued	a	flight	suit,	which	will	only	be	worn	while	onboard	AMBITION.		Additionally,	
Chiefs	will	be	issued	one	blue	polo	shirt	and	two	blue	T-shirts	to	be	worn	with	khaki	pants.		Chiefs	must	
provide	their	own	choice	of	either	black	or	brown	closed	toe	shoes	to	be	worn	while	in	khakis,	and	all	
black	boots	while	in	their	flight	suits.		

What	about	laundry?	

There	are	laundry	facilities	located	on	the	3rd	and	4th	Deck	that	staff	may	use	during	their	time	off	to	
launder	their	clothing.			

What	are	the	expectations	for	personal	appearance?	

See	Grooming	expectations	below.	

	

When	will	I	have	time	off?	

Staff	will	have	a	minimum	of	8	hours	off	each	day	and	one	24-hour	period	each	week.	Staff	members	are	
required	to	sign	out	with	their	shift	leader	prior	to	departing	AMBITION	and	to	sign	back	in	upon	return	
from	time	off.		Failure	to	return	on	time	will	result	in	disciplinary	action	up	to	termination.			

	

When	is	staff	training?	

Staff	training	is	from	May	6-26,	2018.		All	residential	staff	are	required	to	attend	this	training.		Room	and	
board	will	be	provided	during	training.		Chiefs	will	become	familiar	with	the	daily	operations	of	camp	as	
well	as	their	expected	responsibilities	and	camp	policies	and	procedures.		All	staff	members	must	follow	
all	camp	policies	upon	arrival	for	training.	

	

	

Are	there	staff	that	do	not	stay	aboard	AMBITION?	

Yes.		Many	of	the	NFA	Staff,	whether	Facilitators	(head	teachers)	or	Chiefs,	come	from	the	local	area	and	
commute	to	AMBITION	daily.		The	size	of	the	residential	staff	is	approximately	6-8	Chiefs.	

What	if	I’m	injured	while	at	camp?	

Since	you	are	residing	and	working	on	base	and	you	are	an	employee	of	the	NFA,	you	are	covered	in	two	
ways	if	you	get	sick	or	are	hurt	while	here	at	the	NFA.	First,	the	NFA	has	an	agreement	with	the	base	
EMS	to	provide	emergency	care	and	transportation,	if	necessary,	to	the	Sacred	Heart	Hospital	
Emergency	Room.	Second,	the	NFA	has	a	large	medical	clinic	on-site,	which	is	staffed	24/7	during	
program,	by	a	Sacred	Heart	nurse.		As	an	NFA	staff	member,	you	are	covered	for	minor	medical	care	
that	can	be	defined	as	within	the	scope	of	the	nurse’s	capabilities	to	administer.	If	the	nurse	determines	
that	Urgent	Care	is	needed,	the	NFA	staff	will	transport	you	to	the	Sacred	Heart	Urgent	Care	Center,	
located	off	base. 



The	health	and	safety	of	campers	and	staff	are	the	National	Flight	Academy’s	top	priority.		A	registered	
nurse	lives	on-site	and	are	always	available	to	campers	and	staff	for	first	aid,	disbursement	of	
medications,	and	general	care	as	needed.		As	per	the	American	Camp	Association	standards,	all	
medications	are	stored	in	and	dispersed	through	the	Sick	Bay.		For	illnesses	and	medical	emergencies	
requiring	additional	assistance,	appropriate	EMS	procedures	are	followed.	

	

	

III. AMBITION	Life	

NFA	residential	staff	will	play	the	role	of	a	ship’s	crew,	called	a	“Chief”,	aboard	the	simulated	aircraft	
carrier	at	the	NFA	on	Naval	Air	Station	Pensacola.		Chiefs	will	serve	as	mentors	and	counselors	to	NFA	
program	attendees.	The	position	is	responsible	for	supervising	groups	(squadrons)	of	12	youth	
attendees	on	average	and	other	duties	as	assigned.	Chiefs	will	be	required	to	work	primarily	indoors	in	
dimly-lit,	air-conditioned	settings	in	an	educational-gaming/classroom	environment.		Chiefs	will	also	
spend	portions	of	their	day	outside	in	the	Pensacola	heat.		Work	will	include	long	periods	of	computer	
screen	monitoring	and	use	of	technology	resources.	

Chiefs	will	be	assigned	a	squadron	of	12	students	for	whom	they	will	be	responsible	for	during	the	day	
as	students	go	about	their	mission	planning	exercises	in	the	Joint	Intelligence	Center,	Ready	Room,	Joint	
Operations	Center	and	Hangar	Bay.		Chiefs	will	act	as	mentors	and	work	alongside	the	Facilitators	(Head	
Teachers)	to	ensure	that	students	have	a	dynamic,	interactive	and	educational	experience.		Chiefs	will	
also	accompany	their	squadron	during	off-ship	excursions	to	the	National	Naval	Aviation	Museum,	Air	



Traffic	Control	Tower	and	Flight	line.		Chiefs	and	campers	dine	in	a	Mess	Deck	aboard	the	simulated	
aircraft	carrier.			

Chiefs	will	share	a	stateroom	with	one	other	residential	Chief.		Residential	Chiefs	will	have	access	to	the	
Goat	Locker	(staff	lounge/locker	room)	on	the	2nd	Deck	during	their	time	off.	This	area	has	a	refrigerator	
and	cabinets	for	staff	to	store	extra	food	when	not	eating	their	meals	on	the	Mess	Deck.	Staff	members	
may	want	to	bring	an	extra	blanket	for	their	stateroom,	as	the	AMBITION	is	kept	very	cool!	

Anyone	who	has	worked	at	a	summer	camp	before	will	tell	you	that	it	is	unlike	any	other	job	you	will	
ever	have.		While	working	at	the	National	Flight	Academy,	staff	members	will	have	the	opportunity	to	
make	a	positive	impact	upon	the	lives	of	our	campers	as	well	as	one	their	own	lives.		Staff	members	
participate	in	a	three-week	long	training	before	any	campers	arrive.		During	this	time,	staff	learn	about	
the	National	Flight	Academy’s	educational	program	as	well	as	child	development	issues,	conflict	
resolution,	team	building	and	communication	and	leadership	skills.		Additionally,	staff	will	have	the	
opportunity	to	explore	Pensacola	and	Perdido,	Florida	during	their	time	off.		These	areas	provide	some	
of	the	most	beautiful	beaches	in	United	States	and	a	plethora	of	outdoor	activities!		At	the	end	of	each	
summer,	our	staff	walk	away	with	valuable	life	skills	that	can	be	used	in	any	career	field!	

Working	at	camp	means	making	big	sacrifices	in	terms	of	having	a	lack	of	personal	time	and	space,	
having	to	put	the	needs	of	your	campers	above	your	own,	and	enjoying	fewer	personal	freedoms	than	
you	do	at	home.		Successful	Chiefs	want	to	work	with	children	and	are	willing	to	make	sacrifices	
necessary	to	live	in	a	community	aboard	AMBITION.		If	you	want	to	spend	your	summer	working	hard	
and	making	a	difference	in	students’	lives,	then	the	National	Flight	Academy	is	the	job	for	you!	

	

IV. Application	Process	

	

• Review	all	the	information	on	this	website	
This	job	is	not	a	good	fit	for	everyone.		Be	sure	to	watch	the	videos	and	read	through	the	
website	to	learn	more	about	the	National	Flight	Academy	program.		All	staff	are	expected	to	
work	a	full	summer	(May	6-	August	10).			Email	us	at	info@nationalflightacademy.com	is	you	
have	any	questions.	
	

• Apply	through	email:	

o Please	provide	a	cover	letter	and	send	resumes	to	info@nationalflightacademy.com.	
o Include	the	job	title	in	your	subject	line.	
o No	phone	calls	please.	

	
• Contact	your	references	

It	is	essential	that	you	contact	your	references	and	make	them	aware	that	you	have	
completed	an	application	to	work	at	the	National	Flight	Academy	and	that	they	should	
expect	to	hear	from	us	by	phone	or	email.	
	

• The	interview	selection	process	



o Upon	receiving	your	application,	it	will	be	reviewed	within	a	week.	If	selected,	you	
will	start	a	series	of	interviews	with	the	program	manager	and	staff.		

o Your	references	could	be	contacted	at	any	time.		
o It	is	imperative	that	we	have	accurate	contact	information	for	you	at	all	times.		
o If	you	do	not	hear	from	us	at	all	within	one	week	of	submitting	an	application,	

please	email	info@nationalflightacademy.com	to	follow	up.	
	
	

• Final	Hiring	Decision	
We	will	contact	you	by	email	with	our	hiring	decision.		See	the	possible	decisions	below.	

	

Congratulations!		You’re	hired!	

We	will	send	you	a	job	description	and	a	letter	of	agreement	that	details	your	position,	dates	of	
employment,	and	weekly	rate	of	pay.		You	will	have	one	week	to	decide	whether	to	accept	the	position	
and	return	the	hiring	paperwork.	

	

You	are	a	qualified	candidate,	but…..	

We	have	fewer	positions	than	we	have	qualified	applicants,	and	it	is	often	necessary	to	turn	away	highly	
skilled	and	qualified	applicants.		We	may	choose	to	put	you	on	a	waiting	list	and	contact	you	if	a	position	
opens	at	a	later	date.		Also,	it	is	possible	that	we	feel	you	are	a	great	fit	for	NFA	but	need	more	
experience	working	with	children.			

	

We	do	not	have	a	position	for	you…	

NFA	camp	is	not	a	good	fit	for	every	person,	and	it	is	essential	that	we	hire	people	who	will	be	successful	
in	our	unique	environment.		

	

V. Rules	and	Regulations	

	

Working	at	the	National	Flight	Academy	can	be	difficult	and	challenging,	and	it	is	also	one	of	the	most	
rewarding	experiences	around.	As	a	Chief,	you	have	the	opportunity	to	make	a	lasting,	positive	impact	
on	the	lives	of	our	campers.	

Because	of	the	awesome	responsibility	of	being	a	Chief,	National	Flight	Academy	staff	members	are	
expected	to	serve	as	positive	role	models	to	our	campers.	This	requires	good	judgment	and	decision	
making	while	you	are	on	and	off	duty.		We	remain	unapologetic	about	having	very	high	standards	of	
appearance	and	conduct	for	our	counselors	and	view	camp	as	a	professional	work	environment.	

Before	applying,	please	carefully	review	the	following	information.	The	policies	and	standards	listed	
below	outline	counselors’	appearance,	conduct,	and	expectations	in	multiple	areas.	Some	of	them	may	



seem	overbearing	or	unnecessary	to	you,	but	our	experience	has	taught	us	that	this	is	the	best	way	to	
serve	our	campers	and	their	families.	You	may	not	personally	agree	with	every	one,	but	if	you	are	hired	
to	work	at	the	National	Flight	Academy,	we	will	expect	you	to	abide	by	all	of	them.	Please	do	not	
apply	unless	you	can	and	will	comply	with	these	rules	and	policies	without	exception.	For	safe	and	
orderly	operations	of	the	camp,	they	will	be	strictly	enforced.	

Child	Abuse:	Corporal	punishment	or	any	form	of	physical,	emotional	or	sexual	abuse,	or	any	
endangerment	of	a	camper	is	grounds	for	immediate	dismissal	and	will	be	reported	to	the	proper	law	
enforcement	agency.	

Drugs	and	Alcohol:	Remember,	you	are	onboard	a	military	installation,	which	is	federal	land	and	federal	
legal	jurisdiction.	ZERO	TOLERANCE	is	expected	always	when	on	base.	

Drug	testing	will	also	occur	after	an	accident,	where	an	individual	needs	to	be	treated	away	from	the	
camp.	

This	drug	testing	will	be	conducted	at	the	location	of	your	medical	treatment.		If	you	are	treated	and	
released	without	a	drug	test	being	conducted,	the	NFA’s	Human	Resource	company,	Landrum,	will	be	
notified	to	administer	the	drug	test.	

The	National	Flight	Academy	is	a	drug	and	alcohol-free	workplace.		Our	counselors	agree,	as	a	condition	
of	employment,	not	to	be	under	the	influence	of	drugs	or	alcohol	at	any	time	while	on	NFA	property.		
We	want	camp	to	be	a	place	where	kids	see	their	role	models	having	fun	and	being	silly	without	needing	
to	drink	alcohol.	We	have	found	that	allowing	counselors	to	consume	alcohol	on	time	off	can	impact	
camp	and	our	campers	in	unexpected	and	negative	ways.	You	will	be	held	accountable	for	your	actions	
at	all	times.	Violation	of	this	policy	will	result	in	severe	action	and	possible	termination	of	employment.	

Any	illegal	activity,	including	use	or	possession	of	illegal	drugs	or	supplying	drugs,	alcohol	or	tobacco	in	
any	form	to	minors,	will	be	reported	to	the	proper	law	enforcement	agency	and	will	result	in	your	
employment	being	terminated	without	warning.	

To	maintain	an	alcohol	and	drug-free	environment,	we	conduct	drug	testing	of	all	staff	members.	Drug	
testing	will	also	occur	after	an	accident,	where	an	individual	needs	to	be	treated	away	from	the	camp,	
and	where	a	Program	Director	has	reasonable	suspicion	of	drug	use.		

Smoking	is	only	permitted	in	designate	areas	and	any	instance	of	staff	smoking	outside	these	designated	
areas	will	result	in	a	counseling	session	with	the	Program	Director.	

Grooming:	All	aspects	of	personal	appearance	are	subject	to	the	approval	of	the	Program	Director	
regarding	its	appropriateness	for	National	Flight	Academy	staff.	The	personal	appearance	of	the	staff	is	
decidedly	important	both	as	a	role	model	to	campers	and	as	a	representative	of	the	National	Flight	
Academy.	The	following	guidelines	apply	to	all	staff	while	working	or	physically	on	camp	premises:	

• General/Daily	Expectations	–	All	staff	members	are	to	present	a	professional	example	in	clean,	
neat	dress	and	appearance	as	well	as	personal	hygiene.	(Examples:	Showering	and	shaving	
regularly;	brushing	teeth	daily;	etc.)	

• Tattoos	and	Body	Piercings	–	We	know	that	many	people	have	tattoos	and	piercings,	including	
some	of	our	best	counselors.		If	you	have	visible	piercings	and/or	tattoo’s	the	program	manager	



will	work	with	you	to	determine	if	and	when	it	should	be	removed	or	covered	up.	We	require	
this	NOT	because	we	believe	that	they	are	wrong;	we	firmly	believe	that	you	cannot	judge	a	
book	by	its	cover.	However,	at	the	National	Flight	Academy,	our	Chiefs	are	role	models	for	
young,	impressionable	children	who	are	often	too	young	to	understand	the	permanent	impact	
of	a	decision	to	get	a	piercing	and/or	tattoo.	

• Hair	–	Hair	should	be	neatly	groomed	and	the	length	of	the	hair	shall	not	present	a	ragged,	
unkempt	or	extreme	appearance.	Facial	hair	must	be	neatly	trimmed	and	of	natural	color	at	all	
times.			

• Clothing	–	All	Chiefs	are	issued	a	flight	suit	to	wear	while	they	are	in	program	with	their	
students.		During	a	staff	members	time	off,	they	must	where	a	NFA	staff	T-shirt	and	khaki	pants	
if	they	are	in	any	student	spaces.		During	time	off	outside	of	the	NFA’s	student	spaces,	we	
expect	all	staff	members	to	set	the	example	dress	code	for	campers	through	their	choice	of	
clothing.	Therefore,	we	ask	that	all	staff	members	adhere	to	the	same	dress	code	policy	we	have	
for	our	campers.	The	following	standards	apply:	(1)	no	clothing	with	logos	containing	references	
to	violence,	sex,	drugs,	tobacco,	or	anything	else	deemed	inappropriate	for	campers	by	the	
Program	Director,	(2)	No	bare	midriffs	or	low-cut	shirts	exposing	cleavage,	(3)	Nothing	
excessively	tight,	short,	or	baggy,	and	(4)	No	clothing	which	does	not	cover	the	person’s	
underwear.	Pants	and	shorts	may	not	be	rolled	down	and	must	cover	a	staff	person’s	bottom	
completely	at	all	times	(including	while	seated).	Staff	members	should	always	be	wearing	
closed-toed	shoes	while	aboard	AMBITION.	

		

Personal	Behavior	and	Habits:	Staff,	while	employed	by	the	National	Flight	Academy	shall	adjust	their	
personal	habits	and	actions	to	accommodate	the	customs,	policies,	and	ideals	of	NFA.	Examples	of	poor	
“Personal	Behavior	and	Habits”	include,	but	are	not	limited	to:	using	bad	language	and	talking	about	
inappropriate	subjects	with	or	around	campers.	Setting	a	poor	example	for	campers,	parents,	other	staff	
members,	or	the	community	will	not	be	tolerated.	Verbal	warnings	given	to	an	employee	will	be	
documented	and	filed	in	the	staff	member’s	personnel	file.	Serious	infractions	will	result	in	immediate	
disciplinary	action,	up	to	termination,	by	the	Program	Director.	

Representing	the	National	Flight	Academy:	While	in	the	employment	of	the	National	Flight	Academy,	
you	are	representing	NFA	while	on	and	off	duty.	Many	members	of	the	community	are	parents	of	
campers	or	do	business	with	the	National	Flight	Academy.	Behavior	during	time	off	resulting	in	
embarrassment	to	the	National	Flight	Academy	in	the	local	community	is	prohibited.	Behavior	on	time	
off	resulting	in	negative	repercussions	when	back	on	duty	in	camp	(i.e.	fights,	gossip,	inappropriate	
discussions	in	front	of	campers,	appearing	tired	and/or	not	ready	to	be	on	duty)	will	result	in	disciplinary	
action,	up	to	dismissal.	

Room	&	Board	and	Laundry:	Room,	board,	and	availability	of	laundry	facilities	are	part	of	your	
compensation	as	a	National	Flight	Academy	staff	member.	

	

	



Social	Media:	If	an	employee	chooses	to	identify	himself	or	herself	as	an	employee	of	the	National	Flight	
Academy	on	social	media,	what	you	post	or	say	on	these	sites	may	be	viewed	as	a	reflection	on	NFA.		As	
a	part	of	the	hiring	process,	we	will	be	checking	social	media	of	prospective	and	returning	staff	and	
reviewing	its	content.	Any	content	that	conflicts	with	the	National	Flight	Academy	philosophies	or	
policies	or	that	could	be	viewed	as	inappropriate	for	working	with	children	may	result	in	the	termination	
of	candidacy	or	employment.	

Use	of	NFA	Equipment:	Staff	members	are	not	permitted	to	use	NFA	equipment	except	when	
participating	in	an	activity	as	a	Chief.	To	keep	the	focus	of	our	NFA	program	on	the	kids,	as	well	as	to	
ensure	equipment	is	always	available	and	in	working	order,	staff	are	not	permitted	to	use	NFA	
equipment	during	their	time	off.	

	

	

	

	

	

	

	

	



	

	

	

	

VI. Salary	Information	

	

Summer	Season:		May	27-	August	10,	2018	

Ideally,	all	NFA	staff	will	attend	the	entire	Staff	Training	session,	which	begins	May	6th	and	ends	May	
26th,	2018.	The	NFA	program	lasts	11	weeks,	with	the	first	campers	arriving	on	May	27,	2018.	Depending	
on	qualifications	and	availability	of	positions,	some	staff	work	beyond	the	regular	camp	season	during	
Specialty	three-day	Cruise	sessions,	STEM	Sorties	and	Adventure	programs.	Dates	of	employment	will	be	
determined	during	the	interview	and	hiring	process.	To	qualify	for	a	counseling	position,	you	must	be	
available	to	work	for	at	least	10	weeks	(May	27	through	August	3).	

		

Base	Salary	for	2018:	 	 	 	 	 $275	per	week	

	 	 	 	 	 	 	 ($3,025	from	May	27-August	10)	

Salary	Additions1	 	 	 	 	 	

Summer	Completion	Bonus	 	 	 $200	

	 Specialty	Programs	 	 	 	 Subject	to	employment	agreement	

	
	
	
	

The	National	Flight	Academy,	LLC	is	a	subsidiary	of	the	Naval	Aviation	Museum	Foundation.	The	
Academy	is	an	educational	activity	authorized	by	but	not	endorsed	or	financially	supported	by	
the	U.	S.	Navy	or	U.S.	Government.	

	

																																																													
1	All additions to the base salary are paid in one check, upon successful completion of the dates listed in 
the employee’s Letter of Agreement (LOA). If the employee is terminated or leaves employment prior to 
the date listed in the LOA, the salary additions will be adjusted at the discretion of the Program Director. 
Salary additions for returning Chiefs who are contracted to work less than the 9-week minimum are 
calculated on a different scale.	


